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1. References.
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1. This region is conmmtted to providing equal opportunity
and fair treatnent to all personnel, soldiers, civilian

enpl oyees, and cadets, w thout regard to race, col or,

religion, gender or national origin. | expect all personnel
associated with this region to aggressively support the Arny's
equal opportunity program

2. Equal and fair treatnent of all personnel associated with
or who conme in contact with this conmand is an absol ute
priority.
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Sol diers, civilian enployees, cadets and others have a right
to expect an environnent free of discrimnatory behaviors or
practices that underm ne teammork, nutual respect, |oyalty,
and the shared sacrifices of the men and wonen in this
command.

3. Acts of discrimnation, intimdation, and verbal abuse
underm ne unit cohesiveness, esprit de corps, and ultimately,
m ssi on acconpli shment.

4. Equal Opportunity is a responsibility of |eadership and a
function of conmand. | hold all commanders and supervisors
accountable for the equal opportunity climate within their
organi zations. | expect commanders and supervisors to
cultivate an environnent that not only fosters equal
opportunity but is free of unlawful discrimnation and

of fensi ve behavi or

5. | charge all |leaders to set the exanple and provi de an
envi ronnent free of discrimnation. To do so, you must ensure
that all personnel know and understand the manifestations and
i npact of such behavi or.

6. We nust establish a command climte that encourages
personnel to freely identify and report injustices and
discrimnation in any form w thout the threat of intimdation
or reprisal. Conplaints pertaining to all eged

di scrim nation/sexual harassment will be reported i medi ately
and be inpartially investigated, adjudicated, and as
warrant ed, adjusted by officials concerned. All personnel are
encouraged to use their chain of conmand to report violations
of the equal opportunity programs. However, any person nay
present their conplaint to their commander, Mlitary Equal
Opportunity O fice, Civilian Equal Enploynent QOpportunity

O fice, or Inspector General.

7. ALL personnel WLL be treated equally and with conpl ete
fairness.

8. | fully support the objectives, concepts, and policies of
equal opportunity and equal enploynment opportunity prograns.

| expect and insist upon unreserved support of these prograns
by all personnel within this command, particularly those in

| eader shi p positions.

9. For further information on the EQ EEO prograns,
i ndi vidual s may contact the First Region Personnel and
Admi ni stration
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Di vision at (910) 396-6025. |f anyone feels that their
grievance is not receiving conmand attention, ny door is
al ways open.

10. This MO will be given the w dest possible dissen nation
and posted on official bulletin boards accessible to all
personnel. This policy will be briefed to all personnel at

the start of each school year and to newy assigned personnel
as part of their in-processing. Conmanders and supervisors
will ensure that their personnel are aware of this policy.



